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What are the organization values and culture?

Why are they important to MWA?
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History of MWA Culture :
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MWA Values : QWATER
Promoting Role on MWA Culture
Practices of MWA Values

Do's vs. Don'ts for MWA Values

Q&A about MWA Values and Culture






ALENDIANT
Organization Values

a

AIWAGA AIMWIBD
sounu
yovauluovans




AU ITUDIANS
Organization Culture

bl S
| 4
I

===

HUUNWwUwnaNSSy
yovauluovans

RRBARR ¥ AR




IT'I] Ls:aroviiatisuovans
A DGJUSSSUOVANS

' 1 [ a e
YaNVUBYNUNANITUHUAIIY

YAIANITNTUDIANS WANIN]
Huuzwginssunsufifeuvesanidn
TidulUludamafieany fagvinli

|
asfnsussglmuneldineau

ac d =3
Wuasuislunisugnilauuiuszngd - .
wazUszidiunuedldatnsiuladn

a ] o a &
Ujuanaandsl S Y . :
d wishiidatilu WaUHUAAUMNULLAT toudwnancD

1 o ('3
viyaununasAng HATUVDIAULDILAZDIANS YIBaN
= /e -
m’mLﬁmﬂaﬂgumwumamnn
+
- - » [ ~4 ' o
JGUUSSSUDVANSIVUIIY WU UNIINTNDIANIAIAKIY
+ +
- .
e

ussaithKingovans

W




- e e e e

QWIVUWOVIQIUSSSUOVANSUOL NUUL

- v 2 o A o )
Tasamsiasuasiaiausssuedns tulasanmsnadunisan

& Y = < a O |
FRLANITTULAGBUENGANENINITUIMNT AU, aUUN 2 (2551-2554)

uRENsAERINITUIMS nvu. atutlagiu

Tnewmiimstuiadeugysmaninniuves nuu. fitfadeiugu
fdfey Ao wqanismamﬂmﬂsﬁLﬁamumiﬁﬁqwﬁmamﬂﬂé
NMUJUR maimunimusisueinvselnnsufiRnuvesyrmins
Wiguuuuiivangasfadhsiiosinsrodimmudiny Sast nsidu
gnsmansonafimudssiingUsraunadugvisluseuiisosnin
ANNIVNIEVDIBIANT

rnuulunIsiasuas”
ARUSZaIAnINgad LU “IUSSSUBIANS” ¢

AU




JGUUSSSU nUUL.

wn@nssuRlivus:ava naovmsiHinaidu “Sausssu nuu.” Tumsduiadou

ovansiHussaoddunauna:uiusious:nouads / illssms aot




7e0KNWIYT | NA G T T
| TENENI hoeljélN

| ERRr F LNKLFET N
i 067 KNI NK

noasiomsas:Kiinsug (Awareness) Tuwndnssui nuu. Wouszaweouina
UUSeUUSSSUDLGNS NUU. DoldiimsmHKua “@tisuooens” foaolladana-aninsn

arlouwn@nssunuiousavaavnanlaiuosvdichisudoasnsauiuaaINSURUGAU

@A TYUOLANSULDUITUIIUSSSUIODDLANSIUNE®

2 ) B[]
o n*'n*"Nn"n"®



MuUuy nUuU. : MWA Values

Quality : Tdloqrunmw
willingness : Jjoriu
Achievement : WU
Team : WauIvu

Excellent Service : USmisdvay
Respect to Transparency : a>uadufusvla
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Practices of
MWA Values

« Willingness

o Achievement
* Team
o Excellent Service
« Respect to Transparency
* Quality
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Respect to Transparency
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Willingness
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Respect to Transparency
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